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https://www.tabaya-holdings.co.jp/wp-content/uploads/2026/10/Human-Rights-Policy_jpn2.pdf
https://www.tabaya-holdings.co.jp/wp-content/uploads/2026/10/CoC_for_Business_Partners_jpn2.pdf
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SHBEE (20261081 BEE)

HASH TABAYAR—ILT 12T R

e TABAYA HOLDINGS Co., Ltd.

ARERA T« RERTEHD HRFESXTEr S —THEHI8ESE ba—Uy 7 FESETER,SEL

AHFRTEH FREFESXHER=TE28%1 5

A 1989 % 108 2H

=N 308308 AH

R RKERFHRHEE JI—TCEO

R o
g Z8) (£08F LLDY))

FEAR TIN—TSHOEETHINTIREETHES

T 2735
%1 2026 £ 3A31RBE. HASHIF 7R FO-XDOEREERHK

P 3,904 $#2

kA %2 2026 F 3031 BB, BREH1F (7oK PO XOMEHEEEH
#REt1F17yR7O—-X [UNITED ARROWS LTD.]
BERBA N ERMDAER/AT [UNITED ARROWS TAIWAN LTD.]
8% (L78) mEAERAT [UNITED ARROWS SHANGHAI LTD.]

TI—T5&t #3xX£%BOOT BLACK JAPAN [BOOT BLACK JAPAN Co., Ltd.]

#X &4 TELMA [TELMA LTD.]
#HFRXEHEY 2 —RI L [Bijou de M Limited]
#zt 24 TABAYA TRANSIT [TABAYA TRANSIT INC.]
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#3155 (2026 £3A31 AETE)

LIBWEIRR RRAHMEIFN 771 LTS
S UNLE S

FEFO—K 7606

BThkUE 100 #k

SITRIREMR RSB 190,800,000 #k

RATEMRIRE 30,213,676 #*

MEH 23,666 %

HEREERA =& UFJEREIRITHA S

* 2026 F9 A 30 A1 T812,100 4 MDHENZL THh), 2026 &£ 9 A 30 BT DFITEHA
HRHE3 29,401,576 % TT o

PR ERIRE

A - 201 17 ERIERS
33.21% | 27.03%

M BOES EREm
eSS
/ — 5.8b%
b L zonEA
.
AEEALGE —— 9 415

24.50%

E1) ARSI BEMAEECRITEMGIIRBERELL THELTVWET,
E2) BURBHREESTEORRAELTVET,

AHEDRS AR (1)
AAY25—h7 AMERBTHA S (ERED) 3,332,500
HASHBEARDZNT18R1T (1EFEO) 3,292,700
B 2,313,400
#HXetI—-Fr—-IX 2,000,000
JP JPMSE LUX RE UBS AG LONDON BRANCH EQ CO 774,400
JPEA SR =4 721,737
STATE STREET BANK AND TRUST COMPANY 505301 661,900
BFH{ERRTHASH (2IED) 444,700
BNYM SA/NV FOR BNYM FOR BNYM GCM CLIENT ACCTS M ILM FE 431,240
=% UFJIERRITH &1 428,000
RELERMRA 428,000
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